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a.¢.3.H., npodeccop Acianoa /Iunandap XacanoBHa

Crapumii npenoaasare/ib Kageapbl «KIKOHOMHUKA
Byxapckoro rocyaiapcTBeHHOI0 yHMBEpPCUTETA
1.¢.2.H. (PhD) A.B.YcMmaHoBa

Aunomauyuna: B oannou cmamwee packpvieaemcs yeib u Cymv CO30AHUS
Opeanuzayuu  Troprckux Tocyoapcme (OTI), ykazvisaromes e€ 3a0auu 80
BHEUHEIKOHOMUYECKOU 0esimellbHOCHU cmpaH-ydacmHyuy, 6 4acCmHocmu Pecny6fzu1<u
V3b6exucman, Kax NOIHONPABHO20 U KIIOYEB020 VYACMHUKA U NAPMHEPAQ.
Paccmampueaiomc;z pe3yiobmanibl 9KOHOMUYECKUX nokaszameneu Yszbexucmana om
6CMYNJIEHUA 8 OAHHBIU COI03.

Knroueswvie cnoea: Opeanuzayuu Tiopkckux 'ocyoapcms, OTI, Vzbexucmat,
Haxuuesanckoe coenawenue, Buoenue mroprkcxkozo mupa 2040.

Abstract: This article reveals the purpose and essence of the creation of the
Organization of Turkic States (OTG), specifies its tasks in the foreign economic activity
of the participating countries, in particular the Republic of Uzbekistan, as a full and
key participant and partner. The results of economic indicators of Uzbekistan from
joining this union are considered.

Keywords: Organization of Turkic States, OTG, Uzbekistan, Nakhchivan
Agreement, Vision of the Turkic World 2040.

Tropkckuii cCoBeT, KOTOPBIN OB co3man 3 okTsiops 2009 roma B HaxuveBanw,
ABJSACTCS  MEXKJIYHAPOJHOW  MEXIPABUTEIbCTBEHHOM OpraHu3aluend, OCHOBOWU
AESITEIbHOCTH KOTOPOH SIBIIAIOTCS YKPEIUIEHHE APYKOBbI U J0OPOCOCEACTBA MEXKIY
TIOPKOSI3BIYHBIMU CTPAHAMH, COXPAHEHHE MHPa, 0€30MaCHOCTH U B3aUMHOTO JIOBEPUS
B PETMOHE U MHUPE.

Ha nanubiii moment B CoBeT BXomsT Y30ekuctan, AzepOaiimxan, KazaxcraH,
Keiprezcran u Typuusi.

[Tonoxxenust mpeamOynpl HaxmueBaHnckoro cornameHusi, nognucasaoro B 2009
rojy, TMOJTBEPKIAOT CTPEMIICHHE TocyIapcTB-wieHoB Opranuzanuu TIOpKCKHUX
I'ocynmapcts cnenoBath nensm u npuHuunam Y crasa OOH u 3akperuissioT OCHOBHYO
nenb OTT, 3akimouaronyiocsi B yriiyOJeHUH BCECTOPOHHETO COTPYIHUYECTBA MEXKITY
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TIOPKOS3BIYHBIMHU I'OCYJapCTBAMU U YKPE

MHUpE. l'ocynapcrBa-uneHsl MOATBEPAKAAIOT CBOIO [IPUBEPKEHHOCTh
JEMOKPAaTUYECKUM I[IEHHOCTSM, [paBaM YelOBEKa, BEPXOBEHCTBY 3aKOHA W
MPUHITUIIAM JOOPOCOBECTHOTO yIIPABIICHUS.

OcHoBHbIE 11e14 1 331a4u HaxrueBaHCKOTO COTJIAIIeHHs BKIIIOUAIOT:

. YKpEIJICHUE B3aUMHOTO JIOBEPHS U IPYKOBI MEXKTy yUaCTHUKAMU;

. BBIPAOOTKY OOIIUX MO3UIINI MO BHEITHETIOIUTHYECKIM BOIPOCAM;

. KOOpAWHAIIUIO IEUCTBUN MO OOpb0E ¢ MEKIyHAPOJHBIM TEPPOPU3IMOM,
AKCTPEMU3MOM, CeNapaTU3MOM U TPaHCHAIIMOHAJIbLHBIMU MPECTYIIICHUSIMU;

. comerictBie 3(P(PEKTUBHOMY PErHOHAIBHOMY U JBYCTOPOHHEMY
COTPYJIHUYECTBY BO BCEX 00IACTAX, MPEACTABIISAIOIIUX OOIINI HHTEPEC;

. co3faHue ONaronmpusiTHBIX YCIOBUH JJisi B3aMMHOW TOPTOBIM U
WHBECTHUIIUH;

. o0ecrieueHrne BCECTOPOHHET0 M COaTaHCHUPOBAHHOTO 3KOHOMHYECKOIO
pPOCTa, COLIMAIBHOTO U KYJBTYPHOI'O Pa3BUTHS;

. paciiMpeHre B3auMOACHCTBHS B chepe HAyKH, TEXHUKH, OOpa30oBaHMUA,
31paBOOXPaHEHUs, KYJIbTYpPBbI, CIIOPTA U TYPU3MA;

. cTuMmyiupoBanue B3aumojneiictBus CMU u  npyrux  cpencrts
KOMMYHUKAIIUU;

. CoJIeiCTBHE OOMEHY TTPaBOBOM MH(OpMaIEell 1 YKPEIJICHUE TPaBOBOTO
COTpY/HHYECTBA.

VY36ekuctan ctan nosHornpaBHbeiM wieHoM OTT (panee CoBeT coTpyaHHUYECTBA
TIOpKOs3bIIHBIX TocynapcTtB — CCTI) B okTsiope 2019 roma, m cerogHs pa3BHTHE
B3aMMO/JICUCTBUS C TIOPKCKMMH T'OCYJapCTBAMM SIBISETCS OOHUM U3 MPUOPUTETOB
BHEIIHEMOJUTHUYECKOT0 Kypca cTpaHbl. B 2023 roay Y30ekucran npeicenaresibCTByeT
B JaHHOW opraHm3anuud. Hadamo mpeacenarenbcTBa ObBUIO  O3HAMEHOBAHO
Camapkanjckum cammutoM OTT, npomenmum nox Jio3yHrom “HoBast apa TIOPKCKOM
[UBUJIM3AIMH: HA TyTH K 00IIEeMYy pa3BUTHIO U MpoluBeTaHuio” B HOsiOpe 2022 ropa.

Hcmopuueckoe 3nauenue CamapranodckKozo cammuma

Camapkanjckas Bctpewa OTIT B 2022 romy cTana BaXXKHBIM JTalloOM

TpaHchOopMaIMi OpraHU3alud. DTO ObUI MEPBBI CAMMUT TOCJE MEPEUMEHOBAHUS
Tropkckoro cosera B OTI. OxcmepTel OTMEYarOT, YTO JAHHOE MEPOIPUATHE
CUMBOJIU3UPOBAJIO HAYajlO0 HOBOW 3pbl COTPYJHMYECTBA W HHTETPALMH MEKITY
TIOPKCKHMH TOCYAapCTBaMH, YTO CTaJO BO3MOXKHBIM OJlarojapsi CTpaTeruueckoit
BHEIIHEMOJUTUYECKON JMHUM Y30€KHucTaHa, HampaBJIEHHONW Ha yriyOJeHue
B3aMMO/JICHCTBUS C TIOPKCKUMU CTPaHAMHU.

3HAKOBBIM PE3YJIBTATOM caMMHTa cTajio npunsatue «Crparerun OTI Ha 2022-
2026 ronp», KOTOpash cTajda OCHOBOW JUisl peajlu3aluy KoHueniuu «BuaeHnue
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TrIopkckoro mupa 2040». Ilox mpeacenare

nposesieHo Oosiee 100 pa3nUYHBIX MEPONPHUATHNA, YTO CBUIAETEIHCTBYET O BHICOKOM
YpOBHE OpPraHM3aTOPCKUX CIIOCOOHOCTEW CTPaHbI M €€ CIIOCOOHOCTH OOBEAMHATH

TPaaUILIAN U IPOTPECC.
Axmueuzauus yuacmusa Yzoexucmana ¢ OTI’

C MoMeHTa mojJydeHus craryca noJiHonpaBHoro wieHa B 2019 rony,
V30eknucTtaH CTajll aKTUBHBIM YYAaCTHUKOM PETMOHAJIBHBIX M MEXKIyHapOJHbIX
(bopyMOB, UTpast 3HAUUTEIBHYIO POJb B MPUHIATHH PEIIEHUI U (POPMUPOBAHUM OOIIEH
nosmtuueckorr moBectkn OTI. BuemHenonmuTuyeckas cTparerus Y30eKuCTaHa
OCHOBBIBAETCSI HAa NPHUHIMUIAX OTKPBITOCTH, WHUIMATUBHOCTH, 3KOHOMHYECKOIO
nparMaTU3Ma U MHOTOBEKTOpHOCTH. CTpaHa aKTHBHO y4YacTBYeT B OOECHEYEHUU
pernoHaIbHOM 0€30MaCHOCTHU U PEIIEHUH BOIPOCOB I100ATbHOM MOBECTKU JHSL.

JluBepcudukaiis BHEITHEOKOHOMUYECKHX CBsi3eil n akTuBHOE yyactue B OTI
CHOCOOCTBYIOT ~MHOJACPXKAHUIO CTaOMJIBHOCTH M YCTOMYMBOCTH 3KOHOMHUKH
V36ekucrana. C momenTa BeryruieHuss B OTI Y306ekucran maunmupoBan 6osee 50
3HAYUMBIX TPOEKTOB, U3 KOTOPBIX 0OJI€e MOJOBUHBI OBUIM YCIEIIHO PEaTU30BaHBI.
Cpenu 3TUX MHULMATHUB MOKHO OTMETUTH nporpaMMmy «llamomHu4eckoro typusmay,
®opyM MONOABIX MpeAnpruHUMaTeneil, miatGopmy UHYOPMAIMOHHBIX TEXHOIOTHH,
[IporpamMmy TPaHCIIOPTHOW B3aWMOCBA3aHHOCTH M KOOPJIMHALHMOHHYIO TPYIILy IO
6oproe ¢ margemueirn COVID-19.

Pazeumue mpancnopmusix KOpuodopos u uH@pacmpykmypul

OnHuUM U3 KITIOUEBBIX HAINpaBJICHUM npescenarenbcerBa Y3oekuctana B OTI B
2023 rogy cramo pa3BUTHUE TPAHCHOPTHON WH(MPACTPYKTYpPHl M JHBEPCUPHUKALINS
rJ1I00aJbHBIX JOTMCTUYECKUX HenoyeK. OCHOBHBIM JTIOKYMEHTOM, HalpaBJIE€HHBIM Ha
NOCTHKEHUE OTUX Lener, cran «[lmaH COBMECTHBIX AEHCTBUM MO pPeaNU3alUH
[Iporpammer TpancnioptHoro coodmenuss OTI na 2023-2027 roas». OH HampaBieH
Ha pacIIUpEeHHe COTPYIHUYECTBA B c(hepe TpaHCHOPTA, ONTUMHU3ALUIO TPAH3UTHBIX
Tapu(oB U YOPOUICHHE TPOIEAyp NEPEeceYeHHs] TPaHUI, YTO CIOCOOCTBYET
YBEJIMUEHUIO TOBAPOOOOPOTa U IKOHOMUYECKON B3aMMOCBA3aHHOCTH PErvoOHa.

Oco0oe 3HaueHne nMeeT MPoeKT «CpeaHero KOpUaIopay, CBA3bIBAIONINN A3H1I0
u EBpony u nosunmmonupyronmii OTI" kak BakHOE 3BEHO B TJIOOQIBHBIX IEMOYKAX
1ocTaBOK. CTPOUTENBCTBO KEJIE3HOAOPOKHOTO Mapupyrta Kwurait-Ksipreizcran-
VY30ekucTaH SBISIETCS YacThIO 3TOM MHULIMATUBBI U KIIFOYEBBIM 3JIEMEHTOM I0XKHOTO
MmapmpyTta CpenHero kopunopa. OKHMIAeTCs, 4YTO HOBBII MAapUIPYT COKPAaTHUT
paccrosiHue Mexay peruoHamMu Ha 900 kM, yMEHBIIUT BPEM TOCTaBKU HA 7-8 THEU U
IIO3BOJIUT MEPEBO3UTH 10 15 MIIH TOHH I'py30B €KErOJHO.

V30eknucrtaH TakKe aKTUBHO Y4acTByeT B pa3Butuu TpaHcadraHckoro
KOpHUA0pa, KOTopbli cBskEeT LleHTpanbHyro A3uio ¢ nopramu MHaMiickoro okeasa,
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YTO 0OCCTICUNT YCWJICHHUE TTO3UIINN CTPaH

YKOHOMHUYECKHE BO3MOKHOCTH.
Hmozu eneuinemopzo68020 obopoma Yzoexucmana (puc.1)*

ToBapoobopot Y36ekucrana Toapamu (6e3 yuera yciyr) co ctpanamu OTT 3a
nocneaHre 7 et Bbipoc moutm B 2,8 pasa ¢ $3,34 wmupa. (2016r.) no $9.4
mipa. (2023r.). Okcropt Beipoc B 1,9 paza ¢ $1,71 wupa. (2016r.) no  $3,2
mipa. (2023r.). UmmopT Beipoc B 3,8 paza ¢ $1,63 wupa. (2016r.) o $6,2
mipa. (2023r.).

3a yxkazannbii mepuon nonst ctpan OTIT B ToBapooOopore VY30Oekucrana
BbIpocna ¢ 16,5% no 17,1%, B sxkcnopre cHusunace ¢ 19,1% no 16,7%, B umnopre
BbIpocia ¢ 14,4% no 17,4%.

B 2023 roagy B ToBapoobopote Y306ekuctana ¢ ctpanamu OTI' HanOosbIIyro
nomto 3anuManu Kazaxcran — 44,9% ($4,2 mupa.) u Typrus — 31,0% ($2,9 muipn.),
nanee Typkmenuctan — 11,3% ($1,1 mupa.) m Keipreizcran — 9,5% ($894 mun.), a
HAaUMEHBIIIME J0JU 3aHuMainu AsepOaiimkan — 2,3% ($215 mun.)u Benrpus —
1,0% ($90 mutn.).

TOBAPOOBOPOT Y3EEKVUCTAHA CO CTPAHAMMW OTTwc. vy
Jonn crpan OTT o OBbEM Ixcnopr Yabexucrana

tosapoobopore ¢ YaGenncranon pas 8 crpine OTT

_ Toproanu aa T ner 2'8 ¥ mec 2028 ¢ —
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C XAaNUTaNOM CTPaH-

simmoa 2024 = CYyMMAPHBIR 0OBEM MHBECTHUMA  OBBEM OCBOEHMBIX NPAMBIX MHBOCTHILMA
crpax-vnedos OTT & Yabexucran 8 akoHOMMKK cTpan-unenos OTT pocTur

Pucynok 1.

Pactyt Typuctnueckue oOMeHBl U B3auMHble MHBecTHIMHU. B 2023 r. 06beM
OCBOEHHBIX MPSAMBIX HMHOCTPaHHBIX HMHBECTULUN B 3KOHOMHKY rocyaapcts OTD
noctur $50 mupn, uro B 1,5 pasa Gombire, yem B 2017 r. (okomo $30 mupm). 3a

! https://review.uz/post/infografika-torgovo-investicionnoe-sotrudnichestvo-uzbekistana-so-stranami-otg
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MOCJIEAHUE S5 JIET YHUCIO COBMECTHBIX IT

YBEIUYWIOCH € 53 ThIC. 0 92 THIC. €1I.

B 2021-2023 rr. crpansl-wiensi OTI wuHBecTUpoBaii B 3KOHOMHUKY
V30ekucrana 6ojee $5 mup.

C nauana 2024 roaa B Y306ekuctane co3aaHo cBbiie 500 HOBBIX MpeanpusTHil
¢ kKanutasioM crpaH-yyactHul OTI, a wux oOmee KoimMyecTBo JOCTUIIO 4
ThIcsY (28,8% oT 00111ero KoinyecTBa MpeanpusITHA, TeHCTBYIOIINUX B PECITYOIUKE C
Y4aCTHEM MHOCTPAHHOTO KalUTasa).

AxtuBHOe ydactue Y36ekucrtana B OTI" u npoaBukeHne MHUIIMATUB B paMKax
OpraHM3alMM  CHOCOOCTBYET  YKPEIUIEHUI0  PErMOHAlIbHOM  CTAOMJIBHOCTH,
HSKOHOMHUYECKOTO Pa3BUTHS M CO3/1aHHS HOBBIX BO3MOYKHOCTEH IUISI CTPAH-YJICHOB.
Peanuzanys npoeKToB 10 pa3BUTHIO TPAHCIIOPTHBIX KOPUIOPOB, TaKUX Kak «CpeIHui
KOPHUAO0P» U KeJIe3HOA0POKHbIM MapuipyT Kurtaii-Ksipreizcran-Y30ekucTaH, a Takxe
aKTUBU3aLMs TPAH3UTHBIX CBSI3€H, OTKPBIBAIOT HOBBIE IEPCIEKTUBBI JJIs1 MHTErPALAN
pernoHa B MHPOBYIO SKOHOMHMKY. YCHEIIHas peaju3anus HHULIMATUB Tpelyer
CIIA)KEHHOM KoopauHauuu pAedctBuil Bcex wwieHOB OTI u  mexIyHapOoIHBIX
napTHEPOB, YTO OOECHEUNUT YCTOMUNBOE Pa3BUTHE U MIPOLBETAHUE TIOPKCKOTO MHpA.

Hcnoab30BaHHBIE HCTOYHHUKH.
Promoting Confucianism and modern corporate management based on
sustainable development goals in Uzbekistan

Li Honglei

fh L K22 Sun Yat-sen university

Professor and doctoral supervisor, the chairman of the Boao Confucian
Business Forum. zdlihonglei@163.com

Narzullaeva Gulchehra Salimovna.
Bukhara state university faculty of Economics and tourism senior lecturer of
the department of Economics

Annotation. This article discusses Confucianism and modern corporate
management, the foundations of Confucianism, countries that use management
systems based on Confucian values and principles, the relationship and characteristics
of the process of Confucianism and modern corporate management, scientific and
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theoretical knowledge of what features

management process in our country.
Keywords: Confucianism, modern corporate, management, Ren (1Z), Li (%L),

Yi (X), Zhi (), Hing (1§), moral values, social responsibility.

Annotatsiya. Ushbu magolada Konfutsiylik va zamonaviy korporativ
boshgaruv, konfutsiylik asoslari, Konfutsiylik gadriyatlari va tamoyillariga asoslangan
menejment tizimidan foydalanuvchi davlatlar, Konfutsiylik va zamonaviy korporativ
boshgaruv jarayonidagi o'zaro bog'liglik va alohida xususiyatlar, mamlakatimizda
konfutsiylika boshgaruvning qaysi xususiyatlaridan aynan boshgaruv jarayonida
go'llanililishiga oid ilmiy-nazariy bilimlar izohlab berilgan.

Kalit so’zlar: Konfutsiylik (Konfutsiylik), zamonaviy korporativ, menejment,

Ren ({2), Li (%L), Yi (X), Zhi (£8), Xin (1), axlogiy gadriyatlar, ijtimoiy mas'uliyat.

AnHOTaums. B 3Toil cTaThe paccMaTpuBaIOTCS BONPOCHI KOH(PYIIHAHCTBA U
COBPEMEHHOT0 KOPHOPATUBHOI'O YIMPABICHUS, OCHOBbI KOH(YIIMAHCTBA, CTPaHBI,
MCIIOJIB3YIOIINE CUCTEMbl MEHEPKMEHTA, OCHOBAHHBIE HA KOH(PYIIMAHCKHUX IIEHHOCTSIX
W TPUHIUIIAX, B3aUMOCBA3b M OCOOCHHOCTH Ipolecca KoH(yluaHCTBA U
COBPEMEHHOTO KOPIIOPATUBHOTO YIPABICHUS, HAYYHO-TEOPETUIECKIE 3HAHUS O TOM,
Kakue OCOOEHHOCTH KOH(YIHMAHCKOTO YIPABJICHUS NPUMEHSIOTCS B Ipoliecce
YIIPABJICHHS B HALEW CTPaHE.

KawueBbie caoBa: Koudymmancteo (Confucianism), coBpeMeHHBIH

KOpIopaTus, MeHemkMeHT, Pen (12), JIu (%L), U (X)), Yxu (), Xun (1), Mmopanbuble

OE€HHOCTH, ConuaJibHasd OTBETCTBCHHOCTD.

Introduction.

Confucianism, a philosophy founded by Confucius, emphasizes moral integrity,
social harmony, and hierarchical relationships. These principles have significantly
influenced the corporate governance models, particularly in East Asian countries.
Understanding the interplay between Confucianism and modern corporate governance
can offer valuable insights into ethical management practices and organizational
culture.

Core Principles of Confucianism.

Ren (=) - Humanity/Benevolence. Emphasizes kindness, compassion, and
empathy towards others. In corporate governance, this translates to ethical treatment of
employees, customers, and stakeholders.
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Li (%L) - Ritual/Proper Conduct.
rituals and proper behavior. In the corporate context, it can be seen as adherence to
company policies, ethical standards, and professional conduct.

Yi (X) — Righteousness. Stresses the importance of doing what is morally right.

In business, this involves fair practices, integrity, and ethical decision-making.

Zhi (&) - Wisdom. Encourages continuous learning  and
knowledge.Corporations can implement this through professional development
programs and fostering a culture of innovation.

Xin (1) — Trustworthiness. Highlights the importance of being honest and
trustworthy. Trust is fundamental in building relationships with employees, clients, and
partners.

Main part.

Integration in Modern Corporate Governance. Hierarchical Structure and
Respect. Confucianism. Emphasizes respect for authority and hierarchical
relationships. Corporate Governance. Many East Asian companies have a clear
hierarchical structure, where respect for seniority and authority is paramount. Ethical
Leadership. Confucianism. Leaders should act with integrity and set a moral example.
Corporate Governance. Ethical leadership involves transparent practices,
accountability, and fostering an ethical corporate culture.

Corporate Social Responsibility (CSR). Confucianism. Stresses the importance
of contributing to societal well-being. Corporate Governance. CSR initiatives reflect a
company’s commitment to social responsibility, aligning with the Confucian value of
Ren. Employee Development. Confucianism: Values education and continuous
improvement. Corporate Governance. Companies invest in training and development
programs to enhance employee skills and knowledge, reflecting the value of Zhi.

Trust and Relationships. Confucianism. Trust and loyalty are fundamental in
personal and professional relationships. Corporate Governance. Building trust within
the organization and with external stakeholders is crucial for long-term success.
Distinct Features. Individualism vs. Collectivism. Confucianism. Focuses on
collectivism and the greater good. Modern Governance. While Western models may
emphasize individualism and personal achievement, East Asian models often prioritize
group harmony and collective success.

Innovation and Flexibility. Confucianism. May emphasize tradition and
established practices. Modern Governance. Balances traditional values with the need
for innovation and adaptability in a rapidly changing business environment. Inequality
and Meritocracy. Confucianism. Accepts hierarchical inequality as a societal norm.
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Modern Governance. While hierarchy e

based advancement and equal opportunities.

Countries Applying Confucian Management Principles.

China. Strong influence of Confucian values in business practices and leadership
styles. Emphasis on hierarchical structures and respect for authority.

Japan. Incorporates Confucian values such as harmony (Wa) and continuous
improvement (Kaizen). Practices like lifetime employment and seniority-based
promotion reflect Confucian ideals.

South Korea. Confucian principles are evident in the respect for hierarchy and
seniority. Emphasis on family-like corporate culture and loyalty.

Taiwan. Combines Confucian values with modern business practices. Focus on
ethical behavior and social responsibility.

Singapore. Although multicultural, Confucian values influence corporate
governance and ethical standards. Emphasis on meritocracy and social harmony.

Confucianism provides a strong ethical foundation for modern corporate
governance, particularly in East Asian contexts. The integration of Confucian
principles such as humanity, proper conduct, righteousness, wisdom, and
trustworthiness can enhance ethical decision-making and foster a positive
organizational culture. Balancing these traditional values with the demands of modern
business practices creates a robust framework for effective corporate governance.

Important Links and Features between Confucian Values and Modern Corporate
Governance.

Confucian values provide a moral and ethical foundation that can significantly
enhance modern corporate governance. Below are the important links and features
between Confucian values and modern corporate governance:

1. Ethical Leadership. Confucian Value: Ren (4Z) - Humanity/Benevolence.
Link. Ethical leadership involves treating employees, customers, and stakeholders with
kindness, compassion, and respect. Feature. Leaders are expected to act as moral role
models, ensuring that their behavior sets a positive example for the entire organization.

2. Adherence to Rules and Proper Conduct. Confucian Value. Li (%L) -
Ritual/Proper Conduct. Link. Adherence to company policies, ethical standards, and
professional conduct is crucial in maintaining order and integrity within the
organization. Feature. Corporate governance frameworks often include codes of
conduct and ethical guidelines that align with Confucian principles of proper behavior.

3. Fairness and Integrity. Confucian Value. Yi (X) — Righteousness. Link. Fair

practices and integrity in decision-making processes are vital for building trust and
maintaining a positive reputation. Feature. Transparent and fair business practices,
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including fair treatment of employees a

reflect Confucian ideals of righteousness.

4. Continuous Learning and Development. Confucian Value. Zhi (&) —
Wisdom. Link. Encouraging continuous learning and professional development helps
cultivate knowledgeable and skilled employees. Feature. Training programs,
professional development opportunities, and a culture of innovation and learning are
essential components of modern corporate governance.

5. Trust and Credibility. Confucian Value. Xin ({§) — Trustworthiness. Link.
Building trust within the organization and with external stakeholders is fundamental
for long-term success. Feature. Ensuring honesty, transparency, and reliability in all
business interactions helps establish a trustworthy reputation.

6. Social Responsibility. Confucian Value. Ren (4Z) - Humanity/Benevolence.
Link. Corporate social responsibility (CSR) initiatives demonstrate a company’s
commitment to the well-being of society. Feature. Engaging in community service,
environmental sustainability efforts, and social welfare programs reflects the
Confucian value of benevolence.

7. Respect for Hierarchical Relationships. Confucian Value. Respect for
Authority and Hierarchical Relationships. Link. Respecting hierarchical structures
within the organization ensures smooth operations and clear lines of authority. Feature.
While promoting meritocracy, maintaining respect for seniority and authority is crucial
for organizational harmony.

8. Harmony and Teamwork. Confucian Value. Emphasis on Harmony (He).
Link. Promoting harmony and teamwork within the organization fosters a collaborative
and supportive work environment. Feature. Encouraging cooperation, resolving
conflicts amicably, and valuing collective success over individual achievement are key
aspects of modern corporate governance.

9. Family-like Corporate Culture. Confucian Value. Familial Piety and Loyalty.
Link. Creating a family-like corporate culture where employees feel a sense of
belonging and loyalty enhances job satisfaction and retention. Feature. Building strong
interpersonal relationships and fostering a sense of community within the organization
reflects Confucian ideals of familial loyalty.

10. Long-term Orientation. Confucian Value. Emphasis on Long-term
Relationships and Stability. Link. Focusing on long-term goals and sustainable growth
aligns with the Confucian value of stability and continuity. Feature. Strategic planning,
investment in employee development, and sustainable business practices ensure long-
term success and stability.

Application of Confucianism in Uzbekistan. Confucianism, with its roots in
Chinese philosophy and ethics, focuses on values such as respect for authority, filial
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and historical background, certain aspects of Confucianism can be integrated into its
societal and management practices to enhance social cohesion and organizational
effectiveness. Here are some potential applications:

Educational System. Respect for Teachers and Elders. Confucian Principle.
Confucianism emphasizes respect for teachers and elders as a cornerstone of a
harmonious society. Application in Uzbekistan. Strengthening the respect for teachers
and educational authorities can improve the educational environment. Initiatives can
include public recognition of teachers' contributions and integrating lessons on
respecting elders into the curriculum.

Moral Education. Confucian Principle. Moral education is central to Confucian
thought, focusing on developing virtuous and responsible individuals. Application in
Uzbekistan. Incorporating moral education into school curricula can help instill values
of honesty, responsibility, and respect in students, fostering a more ethical society.

Government and Leadership. Meritocracy and Ethical Leadership. Confucian
Principle. Confucianism advocates for merit-based leadership and ethical governance.
Application in Uzbekistan. Promoting meritocracy in government appointments and
emphasizing ethical leadership can enhance governance. Leadership training programs
can focus on ethical decision-making and integrity.

Social Harmony. Confucian Principle. Maintaining social harmony is a key goal
in Confucianism, achieved through proper conduct and relationships. Application in
Uzbekistan. Government policies and community programs can focus on promoting
social cohesion and resolving conflicts through dialogue and mutual respect.

Corporate Management. Collectivism and Teamwork. Confucian Principle.
Confucianism values collectivism and the importance of working together
harmoniously. Application in Uzbekistan. Encouraging teamwork and a collective
approach in business management can lead to more cohesive and productive work
environments. Corporate training can include team-building exercises and fostering a
culture of mutual support.

Respect for Hierarchy. Confucian Principle. Respect for hierarchy and authority
is central in Confucian thought. Application in Uzbekistan. Businesses can implement
clear hierarchical structures where authority and responsibility are well-defined,
ensuring that respect for superiors is balanced with consideration for subordinates'
well-being.

Family and Social Structure. Filial Piety. Confucian Principle. Filial piety, or
respect for one's parents and ancestors, is a fundamental value. Application in
Uzbekistan. Promoting filial piety can strengthen family bonds and ensure care for the
elderly. Policies supporting family values and elder care services can be developed.
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Community  Responsibility.
responsibility to contribute to the well-being of their community. Application in
Uzbekistan. Encouraging community involvement and volunteerism can enhance
social solidarity. Programs can be created to engage citizens in community service and
development projects.

Conflict Resolution. Mediation and Harmony. Confucian Principle.
Confucianism advocates for resolving conflicts through mediation and maintaining
harmony. Application in Uzbekistan. Developing mediation programs and training
mediators can help address and resolve conflicts within communities and
organizations. Emphasizing the importance of peaceful conflict resolution in
educational programs can also be beneficial.

Conclusion

While Uzbekistan has its distinct cultural and historical identity, the integration
of Confucian principles can complement existing values and practices, promoting a
more harmonious, ethical, and cohesive society. By incorporating Confucian ideas into
education, government, corporate management, family, and social structures,
Uzbekistan can enhance social stability and organizational effectiveness. The
integration of Confucian values into modern corporate governance provides a robust
framework for ethical and effective management. By embracing principles such as
ethical leadership, adherence to proper conduct, fairness, continuous learning,
trustworthiness, social responsibility, respect for hierarchy, harmony, family-like
culture, and long-term orientation, organizations can foster a positive and sustainable
corporate environment. These values not only enhance the moral and ethical standards
of the organization but also contribute to its overall success and stability.
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